
Longevity: Countering Impermanence to the Glory of God - 1Tim. 1

The world. 

• We live in a connected generation, an information age.

• Because of the increase in learning and opportunities and access, we are actually finding our lives 
to be unstable. There is constant change.

• Especially urban settings are very unstable with economic shifts, political shifts, businesses 
opening and closing, employers constantly hiring and then laying-off employees. 

• We have drawers full of old cell phones, garages full of old computers, closets full of unworn 
clothes because by the time they were brought home the style had changed.

• Facebook statuses that are updated by the second; so many tweets I can’t keep up.

• Children seeing their mom bring home a new boyfriend every six months. Or having to change 
schools every grade because the parents can’t seem to settle down.

• Very little seems to have enduring value these days.

The church.

• Since our churches are made up of so many people who come from broken homes, have 
experienced fickle relationships, divorced parents, unstable jobs, and transient associations, one 
can easily see how this cultural ethos can become the status-quo of a church.

• The church has become culturally captive to the tragic and pervasive reality of impermanence. 

• EXAMPLES:

➡Pastors: Many times I’ve heard a conference preacher introduced like this: “Dr. Soandso is an 
internationally sought after preacher. He has pastored churches in Pennsylvania, Virginia, 
Mississippi, Florida, Texas, and Tennessee.” 

- Reciting them all together makes it seem like this is an accomplishment—“his pastoral 
skills have been recognized everywhere!”

- I must admit that the skeptical side of me just won’t be quiet. What were his pastorates 
like?  How long were they? Why, each time, did he make the decision to leave? 

➡Ministers and missionaries are always moving “for the glory of God.” But do we consider 
staying for the glory of God?

➡Church members often leave churches and say, “This is what is best for me and my family.”  
But do we consider what is best for the congregation and the ministries we are leaving behind?

➡Missions are often short-term, high-energy trips.  Lasting only a week or few months at the 
most.  It is usually about the cultural experience or the number of converts.

• The church finds herself engulfed in a culture of impermanence.  

• The pastor, missionary or church member who perseveres in his church or ministry for twenty, 
thirty, or forty years, will naturally become their greatest template for consistency in the Christian 
life.

• Is your Christian life a template of “Stability?” of “Dependability?”
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MVC’s goal is to counter the culture of impermanence within the church:

• Model longevity in the pastorate.

• Longevity in the teaching ministries (continual training, multiplying ministries)

• Longevity on the mission field (choose mission endeavors and stay for at least 5 year spans)

• Longevity in the church membership (testimony of endurance, grace, deep levels of maturity)

Let me share with you the value of longevity:
#1 - Longevity increasingly reflects the glory of God’s faithfulness.

• God is steadfast and immovable and faithful.

• Under-shepherds should model the Good Shepherd’s devotion to a flock by staying with them 
and ministering to them year after year, through good times and bad, through church growth and 
church decline. 

• When we persevere with a congregation, we present a tangible reflection of our covenant-keeping 
God who never leaves us nor forsakes us.

• What impact do you think it has on children to grow up with with the same pastor and eventually 
are serving with that pastor?

• What does it say about our God when His grace in us gives us a character of stability.

• When a young adult is being victimized by unfaithfulness as they move away from the security of 
a home and into the “real world” -- what blessing do you think it is for them to be able to pick up a 
phone a call their Sunday School teacher who is still showing up every Sunday and being faithful.

• What impact can a stable church have on a culture and a society that has no real institutions to look 
to for an example of stability and permanence.

• God’s kingdom is here to stay, here to grow, here to increase, here to overcome - are we willing to 
exemplify the character of God and practice longevity -- longevity for the glory of God!

#2 - Longevity creates opportunities to glorify God through more strategic gospel ministry

• Young pastors tend to overestimate what they can do in the short term and underestimate what they 
can accomplish over a long, diligent tenure. 

- When you plan to stay a long time you have more realistic timetables for the communication 
and implementation of your vision. 

- When you visualize yourself shepherding one church for several decades, you gain the mental 
space to plan more strategically and work more patiently for gospel-multiplying goals like 
church planting, pastoral training, or positioning your church as a regional resource. 

- These kinds of plans don’t typically develop in a church with a revolving door leadership.

• Since sanctification is a process and the discipleship is a life-long process, a pastor who serves 
with longevity can have a long-term strategy for discipling his congregation.

- And training and discipline and discipleship require trust: it takes time for a congregation to 
understand and trust their pastor, and for a pastor to love and appreciate his people. 
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- Much can be attempted for God’s glory when a church and its leaders trust their pastor, the 
pastor has the best interests of the church at heart and a deep knowledge of the congregation’s 
unique character, and both pastor and congregation are committed to each other and the gospel 
for the long term.

• Consider the things that you can do if you are only at a church for a year or two. You can 
introduce new songs and some new ideas. You can preach. You can start afresh on some 
relationships in the community. You can perhaps bring new people into leadership, and very 
quickly give people a chance to serve on yet another pulpit search committee.

• Now consider some things you cannot do in a brief pastorate. You cannot do the funerals of 
saints you’ve known and loved for years. You cannot comfort those who are in their declining 
years, having known them in the days of their fuller service to the congregation. You cannot see 
men you led to Christ getting married, going into the ministry, and becoming fruitful in their own 
lives and ministries. You cannot see long-term changes in the way a congregation thinks or is 
structured.

• The same is true for mission work: we can either send out groups for short term trips and they 
can experience a glimpse of what mission work is like, they can meet the surface needs of a 
mission field.  But if we adopt a missionary or a mission endeavor for at least 5 years, we can 
actually strategize and implement ministries that can make that missionary or that mission 
endeavor successful for decades, even generations to come.

- Paul Gill = SE Asia, ten years, has built staffs in several countries, building churches and 
orphanages

- Ted Brown = I recommend that we strategize a way to really help him for the next five years.

• THE REAL QUESTION: WHY LEAVE?

• Now, I’m not saying that Scripture presents a uniform pattern of how long God uses a leader—
Moses led the people for forty years, Jesus led his disciples in person for three. The apostle Paul, in 
his unique role as church planter among the nations, would stay in a place from a few weeks to a 
few years, and then move on. The Old Testament priests would serve the Lord at the Temple for 
decades.

• The key question should be: “What would be best for this congregation/ministry?”

• You should continue, like the prophet Ezekiel, even though the people’s hearts are hard. 

• Charles Simeon endured years of opposition to his ministry before there was obvious fruit. 

• Adoniram Judson endured years of apparent fruitlessness before God gave him converts. 

• How are people to observe the outcome of our lives and faith (Heb. 13:7) if we don’t stay long 
enough for them to know us?

• I fear that too many pastors have let market-driven thinking put a premium on new, novel, and 
innovative, and thus they undervalue faithful, reliable, constant, and certain. No doubt, sometimes 
it’s the right thing to move on. But more often, the temptation to move shows that we’re relying on 
programs more than preaching. We’re looking for seed that springs up quickly rather than the 
slower-growing and hearty fruit of elders and ministers, faithful mothers and fathers, and 
generations of blessing to a community through a faithful ministry.
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#3 - Longevity challenges a Christian to make God’s glory his motivation for ministry

• What brought you to this church; what caused you to join this church?  _______________

• OK....... but what is keeping you here?

• No matter why you came here or why you joined, the reason for staying is, that by staying we have 
the greatest opportunity to glorify God.

• Perhaps I could go to another church that doesn’t know me and surf a wave of novelty. I could re-
preach some of my better sermons, re-introduce some of my more effective programs, and re-
dazzle a new congregation with a few of my better insights. But to what end?

• Only when we treasure God’s name supremely can we overcome our instincts to build a resume, 
climb a ladder, and hit the “eject button” when we hit turbulence. 

• For God’s glory!!!!  Let’s develop the character of longevity as an essential value at MVC.

Let me conclude with some very practical instructions on 
HOW TO MINISTER FOR THE LONG HAUL

• If you agree with me that longevity is normally better than quick, short ministries or missionary 
endeavors or pastorates, then the question is, “how do you bring it about?” 

• Here are three practical issues I want you to consider.

1) Expositional Preaching

‣ Key to Longevity = make your ministry about teaching the Word.

‣ 1Tim. 1:3 - As I urged you when I was going to Macedonia, remain at Ephesus so that 
you may charge certain persons not to teach any different doctrine, 

‣ Paul visits Ephesus at least three times (Acts 18:19; 19:19; 20:28) It was during his 
second visit that some of the Jews became "hardened and disobedient"; which 
prompted Paul to stay there for two years or more teaching them. 

‣ During this time some of the most amazing miracles and conversion stories occur in 
Ephesus; followed by a city wide riot over the deprecation of their temple due to the 
massive increase in Christian believers.

‣ Later on his way to Jerusalem Paul would warn the Ephesian believers "Be on guard 
for yourselves and for all the flock... after my departure savage wolves will come in 
among you, not sparing the flock; and from among your own selves men will arise 
speaking perverse things, to draw away the disciples after them..." (Acts 20:28-38)

‣ This is the hotbed of Ephesus in which Paul left Timothy with the mandate to teach 
them and it serves even more to illustrate the importance of a committed pastor; or for 
that matter you - committed to continuing to serve God where he has put you, even 
under hostile conditions.
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‣ Your service to God's people in the church and to the unsaved around you is always 
going to be met with resistance - but it is a ministry required by God; and you must not 
abandon your post until God has sounded the retreat; and primarily the reason to quit a 
ministry is because you have completed that ministry.

‣ Just like children require years of slow, patient, repeated teaching in order to grow, so 
too, normally, does a congregation. That’s why Paul exhorts Timothy to “Preach the 
Word; be prepared in season and out of season; correct, rebuke and encourage—with 
great patience and careful instruction” (2 Tim. 4:2).

‣ This kind of long-term perseverance is the way God normally rebukes our own 
faithlessness, humbles us, and then shows us his sufficiency and grace as he supplies 
for us yet again, far beyond what our own resources could do. 

‣ Only a deep conviction about the sufficiency of God and his Word will steel us to 
preach expositionally Sunday after Sunday, so that our people’s confidence may 
increasingly rest in God’s power rather than in our wisdom.

2) Regular Rest

‣ If Longevity in ministry has one DOWNSIDE it is thisDownside to Longevity = 
complacency, burnout and stagnation. One loses is passion, his fire. Tired, even bored.

‣ More teachers means more breaks

‣ Let’s help our missionaries get very effective vacations

‣ Pastors should take regular sabbaticals for rest, relaxation, reading, and perhaps 
writing.

3) Train more leaders and teachers

‣ Raise up other men in your congregation to teach and preach. 

‣ Work on creating a textured leadership that is not dependent on you, so that new 
workers are constantly identified and raised up and other voices bless the 
congregation. 

‣ This brings in some of the freshness that may often be associated with a new pastor; 
and it makes it possible for you to share the teaching load, which will help you to bear 
your part longer.

Sometimes it’s good to consider leaving for the sake of the gospel. But for the sake of the gospel, and for 
the glory of God, it’s good to consider staying, too.
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